
 
S.C.P.  Japan 

Safeguarding Code of  Conduct  
 
 
INTRODUCTION 
 
S .C.P.  Japan (hereaf ter  referred to  as  ' the  organizat ion ' )  i s  commit ted to  
safeguarding the  highest  s tandards  of  e thical  behavior  amongst  a l l  s taf f  and 
s takeholders  in  accordance wi th  the  organizat ions’  s ta ted vis ion and miss ion.  
In  order  to  ensure  that  everyone involved wi th  the  organizat ion can par t ic ipate  
and take  par t  in  i t s  ac t iv i t ies  in  a  safe  and secure  environment ,  the  
organizat ions’  s taf f  and s takeholders  wi l l  conduct  thei r  organizat ional  and 
business  ac t iv i t ies  in  accordance wi th  th is  Code of  Conduct .  
 
VISION. 
 
Create  A Bet ter  Future  Through Spor t .  
 
MISSION 
 
•  Maximize the  Power  of  Spor t .  Empower  People .  
•  Change Spor t .  Bui ld  a  New Cul ture .  
•  M a k e  a  D i f f e r e n c e  T o g e t h e r  
 

CODE of  CONDUCT STANDARDS 
 
As  a  Spor t  for  Creat ing Pathways  Japan employee or  s taf f ,  I  wi l l :  
•  Act  agains t  d iscr iminat ion on any grounds  such as  d isabi l i ty ,  race ,  color ,  

gender ,  sexual  or ienta t ion,  language,  re l ig ion,  pol i t ica l  opinion,  a  born 
place， or igin ,  economic level  or  o ther  s ta tus ,  respect ing the  digni ty  of  
each person and thei r  value  as  an  individual  and an inal ienable  being.  

•  Act  in  a  way that  avoids  a l l  unnecessary  r i sks  to  our  own safe ty ,  heal th  and 
wel l -being and that  of  o thers ,  including organizat ions  and communi t ies  
wi th  whom we work and par tner .  

•  Be aware  that  we can be  role  models  for  chi ldren and young people  and 
s t r ive  to  embody the  image of  responsible  individuals .  

•  Cont inue to  recognize  and learn  about  the  r i sks  to  which a l l  chi ldren (and 
adul ts  a t  r i sk)  can be  exposed in  thei r  socia l  l ives .  

•  Commit ted to  reducing and e l iminat ing the  above r isks  and wi l l  take  a l l  
necessary  and feas ible  measures .  

•  Take in to  account  the  bes t  in teres ts  of  those  who par t ic ipate  and engage in  
our  ac t iv i t ies  and provide  suff ic ient  informat ion to  enable  the  individual  to  
make decis ions  taking in to  account  current  and future  r i sks  and impacts .  

•  Ensure  that  th is  Code of  Conduct  i s  widely  known and that  any concerns  or  



worr ies  about  the  physical  or  psychological  safe ty  of  anyone involved wi th  
our  organizat ion are  addressed a t  an  ear ly  s tage ,  so  that  even minor  
incidents  are  not  over looked and there  i s  a  forum for  d iscuss ion,  thereby 
ensur ing that  damage is  prevented.  

•  Comply wi th  re levant  laws,  including those  re la t ing to  chi ld  labor  in  the  
regions  in  which we operate ,  both  nat ional ly  and in ternat ional ly .  

•  Prompt ly  repor t  any concerns  or  a l legat ions  of  exploi ta t ion,  v iolence or  
any other  inf r ingements  in  conf l ic t  wi th  the  Safeguarding Pol icy ,  fo l lowing 
the  appropr ia te  procedures .  

•  Prompt ly  disc lose  a l l  suspic ions  and convic t ions  re la t ing to  exploi ta t ion 
and violence,  whether  before  or  af ter  the  organizat ions’  ac t iv i t ies .  

 
 
The organizat ions’  s taf f  and off ic ia ls  wi l l  not  to lera te  the  fol lowing behavior  
in  thei r  day- to-day act iv i t ies  
 
•  Violence of  any kind,  including physical ,  psychological ,  or  sexual  

v iolence,  regardless  of  i t s  in tent  or  degree ,  or  language or  behavior  that  
could  be  perceived as  v iolent  

•  Language or  behavior  that  harms or  threatens  the  digni ty  or  r ights  of  o thers  
•  Language or  behavior  that  d iscr iminates  agains t ,  exploi ts ,  pat ronizes  or  

excludes  cer ta in  people  
•  Words,  ac t ions ,  or  express ions  that  appear  to  ignore ,  not  respect  or  not  

respect  the  divers i ty  of  sexual  ways  of  being  
•  Involving chi ldren in  sexual  re la t ionships  or  ac t iv i t ies  ( th is  includes  

act iv i t ies  involving payment  for  sexual  services  or  ac ts )  
•  Attempt ing to  make contact  wi th  or  d iscuss  sexual  mat ters  wi th  a  chi ld  or  

young person for  thei r  own benef i t  or  sexual  gra t i f ica t ion  
•  Having or  a t tempt ing to  have sexual  or  physical  re la t ions  wi th  a  chi ld  

under  the  age of  18  
•  Forcing someone to  f i lm,  record,  expose  or  make contact  wi th  thei r  body 

wi thout  conf i rming thei r  consent  
•  Establ ishing personal  re la t ionships  wi th  chi ldren and young people  who 

take par t  in  the  act iv i t ies ,  and any language or  behavior  that  resul ts  in  
contact  or  contacts  o ther  than for  the  purpose  of  the  act iv i t ies .  

•  Spending t ime wi th  a  chi ld  or  young person in  a  p lace  where  they are  not  
seen by others  or  in  a  secluded environment ,  or  tac i t ly  a l lowing or  leaving 
such s i tuat ions  unat tended 

•  Rest ing or  s leeping wi th  a  chi ld  or  young person taking par t  in  an  act iv i ty  
wi thout  the  presence of  two or  more  parents  or  supervisors .  

•  Behavior  that  over looks ,  encourages ,  or  coerces  i l legal  (e .g . ,  i l legal  drugs ,  
underage dr inking or  smoking) ,  dangerous  or  o therwise  harmful  behavior .  

•  Words or  ac t ions  that  d is regard the  r i sks  and eas i ly  leave the  chi ld ,  young 
person or  o ther  adul t  wi th  suppor t  needs  to  thei r  own judgement  and 
responsibi l i ty  in  the  process  of  se l f -determinat ion and decis ion-making.  

•  Taking images  or  v ideos  of  people  par t ic ipat ing in  the  act iv i t ies  wi thout  



 
the  pr ior  consent  of  the  person or  the  organizat ion,  or  spreading personal  
informat ion via  the  media ,  socia l  networking s i tes ,  e tc .  and communicat ing 
i t  outs ide  the  re levant  par t ies .  

———————————————————————————————————— 
 
All  persons  who par t ic ipate  or  take  par t  in  the  organizat ion’s  ac t iv i t ies  are  
requested to  review this  Code of  Conduct  in  advance and submit  the  Pledge 
(next  page) .  
 
-  Please  s ign in  dupl icate  and keep one copy for  your  own records  where  you 
can review i t  a t  any t ime.  
-  I f  you observe any behavior  that  i s  or  i s  suspected of  being in  conf l ic t  wi th  
th is  Code of  Conduct ,  p lease  be  sure  to  consul t  the  fol lowing contact  point .  
 

[ informat ion desk (domest ic) ]  contact  point  wi thin  the  organizat ion 
Yuiko Inoue(Safeguarding Off icer)  info@scpjapan.com 

090-9974-1012 
Yuki  Shigenami(Safeguarding 
Off icer)  

Yuki .shigenami@scpjapan.com 
 

WEB repor t  form ht tps : / / scpjapan.com/safeguarding-
repor t - form 
 

 
———————————————————————————————————— 

Pledge 
 
I  have been informed about  and unders tand the  Safeguarding Pol icy and Code 
of  Conduct  of  S .C.P.  Japan.  
 
I  p ledge to  comply wi th  the  Code of  Conduct  when par t ic ipat ing in  the  
act iv i t ies  of  S .C.P.  Japan.  
 
 
Date :  
 
Name:   
 
S ignature :  
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